[ Downloaded from gjsph.tums.ac.ir on 2026-06-17 ]

wlig Olidse gl y Cubfag ouslils dlxe
V-V axmio o oylos (V€ 0598 (Y40 )ﬁlg‘

A g(u").; g’b)}o“'g Oloyd 9 clluag O ylh9 sl 4o @l.ojla KD )5 o

Ot Ol o (S o5 5 0lays cldldgs Soyls e ol Cutal 5 S o (61558 65 3 bkl 101395 (i) 8 §

Ol Ol (Ko g o5seT 5 0leys el Slis e e Sl s Codh Jlo (61555 a3 bkl ipdde Ge¥g whe

Ol Ol ¢ (Sizs 25 3aT 5 O3 (bl oyl 5 s lnl U gosd 5 o ppke damn 5 S o ¢ on sa ESCE 55 10815 Ol 3Vl g Moo

Ot Ol ¢ LDl Sl Cy e Sl S 40 06 75 3 093 (5 gl 10815 uslows! dwos

bdamari@gmail.com : Lol s 5— Ol 1 g oD Sl Lot g0 c D olazl gla add ga 05 S 5Lkl 15 5l0d 3l 3@
\¥a0/0/Y0 : gy &b 1Fa0/Y/ITY 18l s b

LS

o Ol 2 oSl sl Kia b ecadln pllas S-Sl (5,580 5 1l s iy Sl sl (SIS HE w4 a5 L e g aie
Sloole K3 55 50 6l (6,8 S 5 sbal )y B b andllas ool 3L axils Sl ol Cudbge 53 sege LB Ll
A3 S b S sl 5 0ls 5 Sl Solis 68 e Olesle

5 0l Clig Solis 658 e Olosle OUSLIS Gus amelr ool 43 S plonil abade 5 o 5 o gt 4 anlllas opl IS By,
5455 2,50 1V/0 2 s SPSS sl e 5 5l esliad b s s S @j@?uuﬁjl o3lizad b bs osls il o S 35l
ool oS Cho g g (anls 5 i oo Gl Ol (W 0ke) ho 55 bl la s 5l .2d S 13 s
W23 S 3 e s i 3y ge 55 AS e 03 (o8 Slel o A eslin

505 Ol 4 sy Bl 5 O ke Cglosm ot 3y L s 03 g0 liate Olojla 3 (S5 gl L5015 5150 sl el
f sk Casr s Sl s 5 B Ol plnndl 5 (Siales (bl oyl 5 Slaal 03 g b ¢ Jes o3l 5 L]
Al s g Olajles 5o L5 Ol e

ol Aol sl sl sl 5 Sy b o3 S Shisel 5 Oleys (St Sl sl (IS HE 4 a5 Lt S e
358 13 0ol l Ol e (6518 e sl Zu Il 5l sy o OF loslas Sim b oid g 53 3 oS )y o L0 4 b

Ol (K ossel 5 0leys Cudlly <ol sl ( Slosle Kan b avaseie (g S O30

$las gezme Slojle K b (Hosseinnezhad 2002 Ao
by ook, Sl s Ll el e il S sl S rie il 3l el Sole Kb
\)OTajﬁ&W\ﬁwldujb&i:\)\hw}Snm JV'SL;‘U’.'L"*°JJ§J-<<>)“)L€JT“54~2.~I’QUJ§
WS> Gl mee s K Dsen 5 S e 0k asie o sa lls Olesle ,a (Bonyanian 2007)
& 0l Blew b agrlse 55 05,5 olel 5 042 g Ol O Sos L 8 oS Sl (655 4
.(Baker 2006)s 55 o 4 g0l o> glias] o St il Ll e Ll s e
S 3l el 5 1 el Sia 4w Okilo buys 53 4 jame Cuss ol I8
s Glosle Soa b el legbge n g pee Fani and ) col eds eawl " Sl K 3"


https://sjsph.tums.ac.ir/article-1-5405-en.html

[ Downloaded from gjsph.tums.ac.ir on 2026-06-17 ]

O 501, 8 ety S 51T

Soye O Sy psle oKl b skl
b Sl s Kb S e nD ol 4 2SS
o3l Gose 03,50 53 Ll a5 ol o 53 el
Dargahi and Razavi )sls 36 s o, 3 Sy
Sl pl b Galas O3 S edle (2005
SE 5 b Sl sl il o 4 Slesle K
il gl lBlu= ol ol sy wlo o b SLLdl 2sa
w0 Sl wlo o Olge 4 I (g5, JEil SRl .ol
soosls il (6,58 oS e 45 ol dojls Som
Sl mhaw 530 5 633 s 5o ea ) Sl
Ol 1 O (L8 5 L 3l A5 5 AS Joged
Copde Gl s GUS EB egssl Kl
) LS o 5L s 5 Solhe o e (B (Ll
.(Buchan 2000

Wl Ko p 8 Lbobsle das e ol Slidss
Sl o S el 53 QLSS S LEe oS oo sE
Schein ) WLl 13 55 5 Ses 31 g5V e 2
e 33 Sl Slesenas Lad ol 53 (2003
S Olge 4) anslr 5 Olosla o5 S sliasl gl 1) mils
Ll o e o) 3 olou s s o0l Jlis w (Ul IS
Colin s S5 s 1y Bl slael sla 556 45 o
(Paul 2003).s
S b 30 Ol gy Bla b S8 &S (gl andllas s
Sl Kb 36 Olge 5 3, Sl Slesla
Sbslo b 8 5 L QLSS e lie oo
S g5 Slosle Sias oSty S pl 4 3l el
CotS b cleas &l 4 g 5 SIS $lab > s
Ble 55 Ol pde S jLie Oliee b ol 0l iy a5 Y
ol (Carney 2000) »,ls oo adal, Olojler (55 0al,
3o fs asls el Olesl D SYsb e ¢l
2 s Fge Supde QU AL e Slesle S b
5 e Sl LGl gl Ol by Kb
ol S S w g ol ol Vbl slasls
. (Paul 2003)s 15 o ,Lal a3

sla Olsle ccuals Olosla 53 Je 5 s sl
Rl s G585 5 ek B olsen (S5
2 45 ol poalie 5 Jpol pled ol S 5 s
Seapoge palie ) 51 S5 30l s Ol
S ol Cople 5 ool ol Sl
Sleis Jesl 53 Caibge 31 Olabl sl Slesle
(Robbins 2003)cul s,5,5 Sl

B s S e e Wl Ypens diz s
oSl Slens JUB s melr 5 SOl gl asl
S Slesle Sia 3 sl a5 L Ll s OLES
2 Sl Sas cnd oY Obsle oLy s ol
S 2 g8 Sose 03 S ash sl G e
a Sy s sy Olasl Gl Obosle da gl
.(Buchan 2000) .us' Li> 1, &35

K g el Caenl il Sldlas
OLS 1) Slesle Olis cobie S e 3 Slesl
oslal asS b 4y 3t aalllae s 500 gLl s e
sims AL Ol Sled Gl fKe S as
Loosas glajls, 5 a5 iS5 5s pledl
L3l Cias syl ol 51 S aS ey AuS el 3
Kane-Urrabazo )sys . JKoe s objle
Son b s o gl adllan 3 01 5 31ET.(2006
5 plesl Sl ey lel el 5 oy iy s Sl
gl s ol Obosle pl 5y (Kb ol s ol
DL, a5 Olpe o i 5y o5 oy
o ool Al el o 1 sl S s el
e Sl e el Y S A S e Olais LS
osbol 5 K Sleis Obojle 53 plesl 5SS
sl Olsle 3 s Ol Sad ¢ly ol
P s Sl Kb ii (Aghaz 2005)s .5
2 s s sl S8 4 Sl B Sl
adllas 55 OLaa 5 a8 ol s BB 0Ll
s > Sl Kap b adlas s L oaS sy

03 o ol Sl (Ko sl Ghse sl 5 ols


https://sjsph.tums.ac.ir/article-1-5405-en.html

[ Downloaded from gjsph.tums.ac.ir on 2026-06-17 ]

¥ s Sloile Ko b anlllas

Sl oged 5 AS Slalpl 5 e p G e s Slesle
Mallak et al. )il o3 5 slgiy wey opl 53 1) axlas
S o ome gl wliin p als il ol (2003
Sldllas 3 5 S s p s Sen Wl 4
53 e b Al OV 3 e e 55 IS
SLL Ar slaw Ol SlSbl 5 Sl 55 e sle 4l OLL
Lo obal Slobe Kajs bl b ke b
on Sl S ki el Sl Sl ) eslizd
o s b cllg ol sl s Sl s
S A Sl el Sl Gk Sl 0T s
2150 e Gl S 1B Aol 55§ 5 50 Olanasiie
(PCA) bl sl i, 5 Slele w51 ol b
Il & iy o) 55 o8 A3 oslizal _Soran o
Ao Jolo b e Stees il 3, &S
108 Ll 53 (Wboly deoys JBla s i winils
Ol jSla= 5 +/0 KMO jluie Bl 55 7 VW Sla> 4
S Y el o ol gl Al g s Y
L5 58 T s sl 5 bl Sl OLS LS
St oalind s S Wl o 5l bk ez L
L0=2/AV) sls LS 1y YL LG
ol 550 Olesle QLSS o b 3L s 51 e
e wigod mlie 5 Cu e ane b Saslae 51 Ole)s g
OLS,HS sl bl o (g adb dolal &) 50 4
o lal F ) 44w Las olbsl Coglae o
o s 3 5 e CAMg Dol she lase
CrSom 3 s mis S8 s bl L Sules
L@T@@SQ)MWQ&jaM%}JL&uwﬁ
5038 SbMe I8 e s sl Bl L Q\J,,(:Mﬁz A )
5 ol Glaal b s 3 sl sy
Cils 5l e s eaS WLl Sl kle dle e
PN R O S P RUSPRP A UHY
Oly Gl 5 sl o s ol @ s 5> (SE s
S BlE eld eSS el RS b
osly Ligmd w53 CSL 5 el oSS glaasbiin

St 03 et o8 ot sla pllas Dol s
Sk i (el ol LT Ol 5l dhax 51 Lay 428
Sl il 5 b e gl s 5 ol
G S a8 IRl e g rie OlsDl (g )l
sl Sis S s cl sl g Sl Bl
DSl Lgs w5 (i Jule Slsle Kia s
(Craigie and Hobbs 2004).:l .+ csdle ol
2oVl Ol ot Slads gl S e Sl s
oL Slllas 5 a3l 1 Ol L3 Ll Lals,
Saap Sl G50 et plss Aol Ll ool
Gl wils Olle L3 sl Ly, 5 Sl
.(Dargahi and Razavi 2006)

Ll s cdlig sl sl GAlST 8w a5
Sl Sl St ol Sl (5,5
SNl ol Sl ge 53 anitens 56 Ll e OT 5
5 Ss bl gl e by cpl oSG il
Cllg ol Slole Koo cins 5 OB LIS
ST g a5 Loy el (S 55500 5 Oleys
anlllas b ol ploil aie ) 53 (6 sn andllee O 5SU
23 a6, S s sl s SAs L
Oloys 5 cdldg Sslis 55 e olosle Slojle K b
s S b (San 2l s

O 9

Sogar s 3m SS e 5l o 5 addlae
Olesle OLS,IS G arslr ool aib S plil o
Sy el s Ol Sl Solss S
500 =0y PEVEAY il e e 3L
A s YT LY ssde a5, d =V/A

2> k3.8 55l o ity il s n ol
5 SCOTT Wlis sla plealy I asbii, ags
53 Sl Kap WS e Olge L UL
Olii=a (Aghaz 2006)us eslica) oo Sloas

gi..aj.a serees Sl s Ll 4 5o Wl e S an s


https://sjsph.tums.ac.ir/article-1-5405-en.html

[ Downloaded from gjsph.tums.ac.ir on 2026-06-17 ]

L8 501, 8 ozay S5 0F

Coildg Solis 655 e sk s bl sl Cans sl 3l
Sl b GOl s 5 6 pdy Lopr glade 5 g
Jodr). s S oLl cmbie b3 st Lol slaay S
(L
a5 ey 8l B Ol e il oSl el
il g [y L e 035 aildaie Sosls
s 31 Ol pde 038 3 plondl saben el bl o3 S
kel u,:i:t,:d Golsl OlaslS 65 8 s s ol S
ol lawgie A 31 Ao llasl g Gblaal O35 g,
(V15 5e3)

(Y e O35 Wl Sl esdle Ol
b oS OB S5 5l oS (5 iy LS 5 O e Zile
F 3 DUV N ST PR VI e e PH PPV g I3
il g oS 1 a8 S8 a5 oS L G
INVERLY

sl sl 5o cllig ooyl cilse gl 05 o
G sl Skl :SKla (Y Sl sed) A sdaliee
o Cislae 53 5 o it Sl Sislae 3 s
Rt Sl Zislae 3 as sl el g op S
B DI LSkl S ann g ol D3 Skl
G pmeiils iglas s 55 oozl 5 Coltal Codlis
Se el by Coglee sl a

S Olsae Sy g Kb oy 6 andllas ool o
A e oll 1SS s s Glle Kb ol e
by el s SasS1, & olal s Slesle Kan b oy
s b Sl (S (SuS|, S ol g3 s oS ASl s
w b Ol gHll s da s elad ol sl
M‘Mdﬂ:}-d‘)b;&}g:))v@joéﬁ):&sw
(AL e O35 alaaie Ol e Colem sl 5 Ll
Gl S Sl sl sl 5 Gosls 4 ars

(0 Jsa=)

)

N ST U - PRV PRC S
e Sl el L ls sls s e OLE | easlid
D3 s s 4 s VV/0 s SPSS
Sl (Sle) s bl sla by, 5128
sl S o Cgor (4al3 5 S o ons
5 S x5 (o5 Skl e A el (Kb
28 S 1R e s e
b oS Dl e e Okl kds Cer
(Bl — Sl fele a Slslal awls aS Sl
e L5 5l gte (oS eagdee Yo 5 A ails
S oslal 51 e s baaly Sl s S
A Ol s e Slesl

el 0l Y Jsr 3 s als 51 s i

o’

ol eSS asliis 5 YVE casliion 5 YV § oo 3l
Wl ool 5> sl e IS > 3 5 o 5
Slp w508 g LY Sl waxg Loy L AN
T s BB Aos pl s el a5y 3505
st

AV 5 05 LSl Sl (L eA) L6 Vel
RPURREE ISR CYARIREEPR AR \70)
S8 gl LAY 5 sl 3 T VAN ey T VYA
sy LY 5 aie

22 Sl sl 5 sk a2 ol (Sh
ROW PRWE J PRve

a5 ST 0 31 oy gy Sl el
O3y wliae (IS El ) 4 el (sl
ol iy Sty 5 S iy Al i
Solis S e sk 53 1y gady slaml 5 Ol e
S LS Sy il s ol e

LS 2bs))
5 Slal 03y gy Jae 3031 5 bl e

JIS‘ rl}uﬂ.s‘ 9 ‘-;AAL».A D) j:"; CJLELJ)‘ u:)buaﬁ.s‘


https://sjsph.tums.ac.ir/article-1-5405-en.html

[ Downloaded from gjsph.tums.ac.ir on 2026-06-17 ]

0 /e 55 Slojlu Kia 5 anlllas

sl s K oy s ol s sl e I
Llg o pdse ool 258 2l5 edd e s (Shs
ol sk 53 sdaze gla S b 5 s 3l ) Wl
WSl Ka il (S S s SOl 5 coilig
Olosle slaasl Cu 81 aS ol Il gla 250 Ll
5l aS cl sl gtf,\isjqus,wwﬁ
Srbete Coad Ll o 5 350 0 oS Ol 4 b
ol K S .(Robbins 2003)aat Ol «
25l e bl LS s Al (S K
Sap i)l oo O 53 il (S slaee o
m o oS e O 3 s AT e ol Sl Slsle
Buchan ) aas jaseis clul 1) cules ks, Ll
(2000

Ly sleolsbe (S35 b S eoseme o
Sl Sy a8 bolle ol Ol Sy
Sl ST s Sl s s dls edalie LG
SWOl jo g 53 OLSLS Gusdd 4 5 5530 (0 pmmo
Sl 5 by sbolosle Ljls 0 5550 (5 SL e
ede Vb 58 a8 ax o b ey a0l Ll il o
s bl G55 A5 (Ol s Sblgl e
Olse & lmad ol 55 Cuslie 5 OLS,IS Solaladl
Bl 2 (Paul 2003) k.8 o oL SIS sls OlojLe
g ol Cuenl Olsle e NG sl il sl
Sy o pde SUls aSh cad Slosle K bl ol
Sedsn D b Gl sl Ol b s K ks
5 e Olae B el bl slasls
- Olpte el ale 5 e Sl Oleila 3 (505
e R PSP PPN RN NS PR v St
o Wl s Shas 5 L, L5 S 3085 5 s ol
.(Mohammadi 2005) >5& jl> sl -y Bl Ll

32003 e,lal San b 5l Sy S S g b ol
s go Ly Ko 3 LS| 51 Olel 53 Olojls Ol a2
B gl S e ey L Ol sl 5 S
05 Slsle Kb B Sy e 3 0js 8l 5 ens

S sk s bl K adlas ol
A Y51 S uj“)')‘T 5 Ol wclluge ol
Sl sed Bl LG g O e A3 S e
Solss GF e S > JELE S Sl Ll wen
S b sl Sy Sin sl s ol g
sy aalle Jlosla

S Ol L sl 0L adlee ol il
Al g WAV e s Oleys 5 g ol
Al e s il AL el 531y ]
el b OSSOl Calem OLS,S ]
~Ss ) 2 omb sl 5 Gosls 4 S A
sl ple ol sl adly Slile Kap ls
iy Sl Sy S e sk L3 Glele Kb
Lsls jolantl st a1y s s

5wl gl Olosle S p 55 B sl S
50,y lis 5o &S elie B 53 el 0l el
55 DS Iy s 3 el ol
S s ceames (Aghaz 2006) culs 1
sy Ol 5,8 sl e O, cols, s Sl
Liea SLU s Bl Olpe IO S
&) axdlas 53 55 4 s (Qoroban et al. 2000)
Copde il la adse Conis o g o &S
adlge sy plmil Jguy Sl Ol 5o CoiS
ol andls s Oliesla ol L3 1y (s dy sl
L aS sladlas 5> (Delgoshaee et al. 2005)
N 5 Glle Ko oslal daly e s
o8 ol Ol g el plnl ale Sl elael
Gols e 5 ote b, S L Glsle K b
b adlas > (Qahraman et al. 2005) 5,15 5 5
om0 4 W3 Ol o Lol S sy el g oy bl
K oyl pa 5 Ol s S5l oo andllas
A3 e ol 93 2 Gl

allles cpl 3 edd s p s Sy Sl K
Sap K ospms Slae 4 oS ol Sap o)


https://sjsph.tums.ac.ir/article-1-5405-en.html

[ Downloaded from gjsph.tums.ac.ir on 2026-06-17 ]

L8 501, 8 oty S 517

s Sl Kb i gl olas sl L il
S8 e 50 | Sleds o8 &l cols, 4 s S
skl e js = (Scammon et al. 2014) .aas
Sl e Kb ola Shs 50 SlS 5 cdl oyl
Sl Cols,y Ol s Al o bldle ek
03 dle gl il Fge Sl 0B as &l 5 o8 as
GRS L Glesle S et el S-Sl uy,
G ol sl Gla Bl e S0 SOl Su02
St A S e bl w1 SL (S b sl
Scammon et al. ).ass muly o503l © Ll
Ll L3 oS 5)ls sy pa Slllae J- cnl L 2014
a3l CodS L Glosle Sn b g 6 oSSl s prs
5 sl Ko Saamy s 4 bl cl sl sdalio
sladaly b lojle Kaa bl colie slajlpl 340
Sladllae plnil Oliie 5 LS eols QLA o5 4 el
Bosch et al. ) &l o5 8 slgis 1w ol o3 j2ie
clo W L pes de) o B w0l ol (2008
el s SNl 5 g osat 52 a5 e
22 ol 4 el Sl S b ol Y el
Shlgdy (Fn L obal Sl Sl S e sl
ML e s e bl ol 5o
laisss 5 bagslaal 5 Wjlul pio cxsls )
Olejles oo Blads 5 i)
5 Ol U B UL 4 (6,5 peadd sh T
LT & S gome 0303 5 S L
e S T R A
R
g 5 Wbl 5 Wl B, e sl LS
o5l gbs b b
le bl clasl glajlns g3l SBlid 5 pns O

s”a" nﬂb‘}‘";" o

3hcsbem 5 Olosle 53 o LI amsy ZosE T

-~k gbls O sl 3l oS S S sla o5 sl

S o ASE Sa bl (3lask 5 e B Ol Olea
L ) a8 age O LS LS e sl Sl o
shminl g5 5 ol Kan b o e 5 Gl das pla]
Sap S 53 8 5 Sy sly Wl Ul Ol
.(Schein 2003) Sl

U Gy S a5 das e 0L sdae Ol
Sl Slsle s shse 3 0SS 5K 1 ool
e S sk BB ool 5 Ol pde il Sl
2 5 O, L adlr o bl )18 L LS
03,51 walp (Sl @Y Sledlbl sls 15 L
53 QLIS 8Lt QLSS L5 sl p3Y slacs 3
OUSLE pad 3Me 4 e Sl 5 il
Esmailzadeh ) 15,8 Jljle Ko b cosis oo
(et al. 2012; Babaie et al. 2005

slsltle b5k 5 e pli =Sl s
S ooy e Sl Sl S Sl il
(Gale et al. 2014). 050 o cln Slojle K b
Cas) oS 555w Kap il bl glaKln b
Jo 5l Ol e Sap s exlyg Sap (o
o Dol bl s e e sla el S
s » 5 (Craigie and Hobbs 2004) ..l
5 GSee b 8 sl Sl cdle slapls
Sl SN 5 osls 5 e dalps 5 Ol
S S e el anlr Cedll gla Ml
Sladaly W51 53 5 esls maly analr bl glasls &
Steinwachs 2014;) Wl o3 5 s Cwd

( Livingood et al. 2015
M L;ﬂjﬁ L_SL“ L)l:-«-d‘)l.o:; DL ol rbu‘ NUG.G DL

oLz Ohles ol Lol daly 5 Jlsle K 36
Ol 3 A S am O Kass eomed LS el
Slosle Kb g sb 50 o L3 el plss S-S
A L g 6 Oklen 5 Shes O 36
Foose onl 4 OIS sl sl 03 5 il 4 S
<ols, » oosdle (Zhou et al. 2011) wS 4>y
el Slol O e el DS il


https://sjsph.tums.ac.ir/article-1-5405-en.html

[ Downloaded from gjsph.tums.ac.ir on 2026-06-17 ]

V/ys Slojle Ko b anlllas

PN aS o b4 ol i)l sladsl sl
—Co gl 5l il e O Slole Kap i Cgmr o
aly ol 30,8 18 Sl al Ol e ()8 e slo
A bl s sl Kb cansy Gl 5 4y
G s GpdplEl Olpde Solem (AL e

Al el 6y Sl 5 sl 8

S1O8 g LS
Cigles L 0/88T o )led 3l 5 bl s anlllas oy
v Son ol s ol sl ooy SKales
S b Dbl 5 OIS S Sl oy o]
JE S5 o OLBT 5 25 SUIB Sy s
5 SEle Salw S5 doys weldlpl S5 ) sals
s AT s 4 Slau s S gl ca Loy S5
Lol 5 053 Oples wdige BT Sl 51 oz
2 S ol el 5 s S Akl lelenl 4o

sad e S5 il e 4 i besls 6551 5,5

Soler (B le) e 48 4w sl
Al (g 5 Alee o 5 (68 mponas
bbb 055 58 5 (5l s Y
BRI VIR RICHES S VTR VIRCS
olesla
5l g Gl Kb 5 5 K S
SVsb b Gl g e B0 S O
S p Ol cud K Oule 4 cwl Sl
23 dho o g il sl SYsb Ol 4 Slle
{(Heathfield 2009)cl ¢5Y <o 0!

S5 dom
gswloujuw,@)guju&;
el Lim 4 S8 es 5 a3 S Oy sy
C)b'-la,molﬂ;dL_OLU‘LAL;)K;L“QLA;LAL;”;
Sl Sl Kan b 23l 5 o e S e Lo |
Olpny 58 53 Ol e Jol iy 51 01 5 S8 Laas
ol sk GAdS S 4 g Ll Olgle

5 G oAb s Sin Sl s Ol (g

S el 5 0l wedlig ol sk s el Kos b andllas Muwﬂ_@wfmgj@j: Cord ) Jgd>

BWRE sldss
A0/ YVE sl JooSS (sla wsliin
Y/vo \Y anlllas )3 £S5 0 pds
AEVA\S \§ sdl 4y s pe
Voo Y'Y,

C“-’.‘



https://sjsph.tums.ac.ir/article-1-5405-en.html

[ Downloaded from gjsph.tums.ac.ir on 2026-06-17 ]

U‘)L{““}U‘J;W)wffm

el 51 o i 5 Slajle Sin 3 ol g =Y

& 4%

bl La b Jolse

e B B P T T

$apd ool Ly sl 5 S & Olejlu 3 A 4

§a5s ol Conl losle 53 IS s sl 4 d> 4 U

¢ ol LS, 5 Shas pwlal 5 iliaie Olojla s O3k s Ol e 4 B

?le::;g—;t}ilﬂ:q)\}b}Jaau"j;;\]x,ﬁrl;u'lyw;}uju):»o;ls

§a55 0k &;ﬂbjcfa'lj Oy gy Syl g Claal Olosl 53 Ol 4 U
€ a)ls 05y Olosle 53 SO 555 4, Ol 4 U

§ ool i el s LSS 51 Ol pe Slitty 5 SaS Olse

Tl o Dbl s glae | 555 LSS Ol a5 @

§ ol oy o8 Oloslr 5 Sl Ol 4

§a)ls o5y losl Bl 5 (6 pdy slitl a5, Olejle jo d>= e
€S e Sialon 5 OLaSs 3 0 15 bLod Lty Dlajla 015 slad s

?.>)b.>)>_-jd¢.35Q)Mu)lscleu'\ol_{alob)‘u):»g\s

Jee 53031 5 ol

Sosl5 4 e 5Y

S s el 4 Y
B O e
Sl Sy 5 i B pd0
sl 5 GBlaal 03 pds -1
Solls -V

Ol e Cula—A

Sy upat

ooyt Dbl s

S doslasi-) )

fbwﬁ\ J ;S""‘L"’"’_\ \

o O a5 Y

Wyed 5 S il 5 Oleys wdlhg Soslys sl Slosle K b anlas 53 i anelr leS 55 anolis =Y Jsi

o)
Al g (Gl e fed ol ) g5, aalr sl
YA/O YV/t v
A \a4/8 e 5 e ann s
VY o/ Soskd 5 Olidss
\¥/4 V£ sls s lis
\4/4 VA isls 5 56l
\Y/o VI Sl e
Pl Cond g

Y4/ £Y/) Py
YYA Y1/ Slos
Y/t YY/A @3la)l 3 yasie S
\a \A b



https://sjsph.tums.ac.ir/article-1-5405-en.html

[ Downloaded from gjsph.tums.ac.ir on 2026-06-17 ]

/e 53 Gl sl  Sin b andllas

WAV (S5 Giosel 5 Oloys «dlie Soolis (655 50 sl 53 Slesle Ko b sl 5550 53 JS o8s —£ 50>

3L g s Soa b sl S e

doss sl S sl R el S ol doys a8 sl
Ay YAQ g4 TYY Y/ VAS Jos o3l3T 5 L
VE/A VA YY/o Y 0V/A ANy Cosls & am g
VE/A VA YY/o Y VA ¥4 S il sl 4 e
Vo/\ AL Yo/v Yo 04/0 IANY D13l s 0351 wilizis
7 0% YA/ Yav £e/v Yio G Sy 5 s o
YA/A AR ge/0 TYY AVa Yt sl 5 Glaal 03 g )
YA/X Yo Al YAY Yo/A AEN ol
Yo/ \YY YA/Y YYA 07/ {00 Ol e Colas
YA/Y ¥ YA/ Yo YYNV V4. Sl Cosn
YA/ YYo £Y/A Y'Y Ya/\ YYY oy b bl
Yv/0 V4 Y4/A \AnY% A% YA & sl
Y 4. §1/4 YA Yim YV§ plnasl Sales
Ye/q R\ YA/ A% VY YYo o S e

YAV
CHJWL RV WO PN G S sl s,

YA/00 /AY0 Y/YE Jos 3031 5 L \
YE/a) +/AAA Y/AY Cosls 4 am g Y
ARVARD VAR Y/YY SIS s e 4 Ceal v
Yo/4 V/o XY Y/AV Pl e 05 2 ilinae ¢
Yo/Ye </AVY Y/AV Sl Sy 5 i Bads 0
YUYY /40 YA ol 5 Olaal 03 b !
Va/A0 AVA gAY solais s v
Y4/00 \/voY YA Ol pde ol A
YA VY £V Sl Cosa q
Y4/4) V/+ Y4 Y/es Sl Ve
ARVAR V/+ ¥ Y/Ye & sz R
Yo/tY VAN Y/0A plrsl 5 (Salon VY
Y4V +/490 Y/Yo o LS a5 A\



https://sjsph.tums.ac.ir/article-1-5405-en.html

[ Downloaded from gjsph.tums.ac.ir on 2026-06-17 ]

Q‘J&.&A)Qb;@:ﬂ)wfj/\'

- em e )4

cesene LS

LS)‘J‘ )AIS

\YAV ‘Lfi";ﬁ ul)}.AT 9 OLA)> cC_A—SIU.é.:

ol

=Vl e

2

slal

- R u:‘ﬁ'li_o

Al e o Bl s Y sl Ve ol 5 bl
o8 T (Kalen VY (g slasl =) Slls gl =Y e gl s =4 Ol e Coles —A


https://sjsph.tums.ac.ir/article-1-5405-en.html

[ Downloaded from gjsph.tums.ac.ir on 2026-06-17 ]

W ey Slasle $Kon b anlllas

—&L\AL &L\.‘IJLQ.A
...... Cigag ¢l glae

- - w}ﬁk’_\ajlaa

- -JJ‘J}\.A.GLL\:IJLQ.A
- o) sal Cuiglaa
— .@M‘JO}\&A

YAV ‘Lf<“:'f-'- d:l)}ﬂT} [)LA)J cQ«.ZL.L@.v Q)b’}

Gk Cusr m8 Ol ColemA Sl VOBl 5 Glal ST Ba0-0 bl e <8I s Yosls ST des @bl s Jlesh)
S Kalea Y gy sl ol -



https://sjsph.tums.ac.ir/article-1-5405-en.html

[ Downloaded from gjsph.tums.ac.ir on 2026-06-17 ]

Qb&mﬁ;@‘);wm}mf)/\\’

References

Aqaz, A., 2005. Investigating the relationship
between transformational leadership and
organizational culture in the Ministry of
Welfare and Social Security. Master Of
Sciences, Tehran University, Iran. [In
Persian]

Babaie Zakliki, M. and Momeni, N., 2005.
Leaders and creating excellent organizational
space. Tadbir Journal, 1(186), P. 1. [In
Persian]

Baker, K.A., 2006. Organizational Culture in
Management Benchmarking Study[serial on
line]- Chapter 11. doi: http:/www.
ren.network.net/resources/benchmark.htm

Bonyanian, H., 2007. Organizational Culture-
Part One.
http://bonyanian.ir/default.aspx?page=5592&
section=newlistltem&mid=35773&pid=1307

Bosch, M., Dijkstra, R., Wensing, M., van der
Weijden, T. and Grol, R., 2008.
Organizational culture, team climate and
diabetes care in small office-based practices.
BMC health services research, 8(1), P. 1.

Buchan, J., 2000. Health sector reform and
human resources: lessons from the United
Kingdom. Health Policy and Planning, 15(3),
pp. 319-325.

Carney, M., 2006. Understanding
organizational culture: the key to successful
middle manager strategic involvement in
health care delivery? Journal of nursing
management, 14(1), pp. 23-33.

Craigie, F.C. and Hobbs, R., 2004. Exploring
the organizational culture of exemplary
community health center practices. FAMILY
MEDICINE-KANSAS CITY-, 36(10), pp. 733-
738.

Dargahi, H. and Razavi, M., 2005. An
Investigation About Attitude Of Clinical
Physicians In The Implementation Of
Telemedicine  Technology In  TUMS
Hospitals 2003-2004. Tehran University
Medical Journal, 63(2), pp. 99-107. [In
Persian]

Delgoshaie, B., Maleki, M. and Dehnaviye, R.,
2005. An Evaluation of the basic requirement
for the implementation of total quality
management at rasoul akram hospital, tehran,
iran. Payesh, 3(3), pp. 211-217. [In Persian]

Esmail Zadeh, H., Dehnavieh, R. and Majd
Zadeh, S., 2012. Assessment of the Iran
health innovation system and provide
corrective suggestions. Payesh, 12(1), pp. 5-
16. [In Persian]

Fani, A. and Hosseininejd, H., 2002.
Organizational Culture of the Ministry of
Agricultural Jihad. Tadbir Journal, 13(130),
pp. 38-46. [In Persian]

Gale, N.K., Shapiro, J., McLeod, H.S,,
Redwood, S. and Hewison, A., 2014.
Patients-people-place: developing a
framework for researching organizational
culture during health service redesign and
change. Implementation Science, 9(1), P. 1.

Heathfield, S.M., 2008. How to change your
culture: Organizational culture change. About.
Com Guide.

Kane-Urrabazo, C., 2006. Management's role in
shaping organizational culture. Journal of
nursing management, 14(3), pp. 188-194.

Livingood, W.C., Peden, A.H., Shah, G.H.,
Marshall, N.A., Gonzalez, K.M., Toal, R.B.,
Woodhouse, L.D., 2015. Comparison of
practice based research network based quality
improvement technical assistance and
evaluation to other ongoing quality
improvement efforts for changes in agency
culture. BMC health services research, 15(1),
P. 1.

Mallak, L.A., Lyth, D.M., Olson, S.D.,
Ulshafer, S.M. and Sardone, F.J., 2003.
Diagnosing culture in health-care
organizations using critical  incidents.
International Journal of Health Care Quality
Assurance, 16(4), pp. 180-190.

Mohammadi, N., 2005. Creativity and
innovation:  definitions, concepts and
management, Hamshahri. [In Persian]

Paul, G.D., 2003. Healthy organizational
culture and sick organizational culture Paper
presented at the Association For Enterprise
Integration (M. Shahbodagian, Trans. 26. [In
Persian]

Qahraman, K., Tondnevis, F., Amirtash, A. and
Kadivar, P., 2005. The relation between
organizational culture and creativity in
Members of the faculty of physical education
in State Universities. exercise and movement
science journal, 3(6), pp. 139-150. [In
Persian]

Qoruban, A., Baseri, A. and Esbati, Z., 1999.
Understanding organizational culture and
working in the Ministry of Energy. Paper
presented at the International Power System
Conference. [In Persian]

Robbins, S.P., 2003. Organizational Behavior
(A. Parsacean & M. Erabi, Trans.) 6: Cultural
Research Office. [In Persian]


https://sjsph.tums.ac.ir/article-1-5405-en.html

[ Downloaded from gjsph.tums.ac.ir on 2026-06-17 ]

W7y Sloile K b anlllas

Scammon, D.L., Tabler, J., Brunisholz, K.,
Gren, L.H., Kim, J., Tomoaia-Cotisel, A., . .
Magill, M.K., 2014. Organizational culture
associated with provider satisfaction. The
Journal of the American Board of Family
Medicine, 27(2), pp. 219-228.

Schein, E.H., 2003. Organizational Culture and
Leadership (B. Farahi & S. Nouri, Trans.):
Simaye Jeyhoon.

Steinwachs, D.M., 2014. Transforming Public
Health Systems: Using Data to Drive
Organizational  Capacity  for  Quality
Improvement and Efficiency. eGEMs, 2(4).

Zhou, P., Bundorf, K., Chang, J., Huang, J.X.
and Xue, D., 2011. Organizational culture and
its relationship with hospital performance in
public hospitals in China. Health services
research, 46(6pt2), pp. 2139-2160.


https://sjsph.tums.ac.ir/article-1-5405-en.html

[ Downloaded from gjsph.tums.ac.ir on 2026-06-17 ]

Scientific Journal of School of Public Health and Institute of Public Health Research /14
Vol. 14, No. 4, Autumn 2016

Organizational Culture of the Headquarters of the Iranian Ministry of
Health and Medical Education

Rostamigooran, N., MD. Assistant Professor, Secretariat for Supreme Council of Health and Food
Security, Ministry of Health and Medical Education, Tehran, Iran

Vosoogh-Moghaddam, A., MD-FFPH. Assistant Professor, Secretariat for Supreme Council of
Health and Food Security, Ministry of Health and Medical Education, Tehran, Iran

Salarianzadeh, M.H., MD. Management Development and Transform Center, Ministry of Health and
Medical Education, Tehran, Iran

Esmailzadeh, H., Ph.D. Student, Health Information Management Research Center, Tehran, Iran

Damari, B., MD-MFPH. Assistant Professor, Department of Social Determinant of Health, National
Institute of Health Research, Tehran University of Medical Sciences, Tehran, Iran- Corresponding
Author: bdamari@gmail.com

Received: May 10, 2016 Accepted: Aug 15, 2016

ABSTRACT

Background and Aim: Considering the key role of the Ministry of Health and Medical
Education (MOHME) in the implementation and follow-up of the health system reform, its
organizational culture can play an important role in the success of this transformation. The
aim of this study was to determine the dimensions and orientations of the current
organizational culture of the MOHME headquarters.

Materials and Methods: This was a cross-sectional descriptive and explorative study. The
study population was the central staff of MOHME. Data were collected using a questionnaire
and analyzed by SPSS wversion 11.5. Descriptive statistical methods (mean, standard
deviation, coefficient of variation and interval) were used to describe quantitatively the
cultural dimensions, followed by a qualitative analysis as well.

Results: Analysis of the data showed the following: 1. Organizational cultural dimensions
existing at a high level include self-supervision and identity; 2. Organizational cultural
dimensions existing at a moderate level include authority and freedom in operations, clear
goals and expectations, communication, coordination and coherence; and 3. Organizational
cultural dimensions existing at a low level include innovation, learning, fair reward system,
acceptance of change, management support and criticism.

Conclusion: Considering the key role of the MOHME headquarters staff in designing and
implementing health promotion programs, bringing about changes in the organizational
culture should be a top priority of the ministerial high authorities.

Keywords: Organizational Culture, Ministry of Health and Medical Education, Headquarter,
Iran
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