)

(
(P< I

(Applied)
Spss
»

(census)

(Cross-sectional)

%

€T0Z ‘vZ AInc ‘Aepsaupapn uo /i-oe swiny sfeulnoly/:dny wouly papeojumod [ 82-£0-920z U0 JrrJe’swnyydsk woly papeojumo( |


https://sjsph.tums.ac.ir/article-1-244-en.html

. Andrew. 99)

( Green,

WHO

%

(Stoner

€T0Z ‘vZ AInc ‘Aepsaupapn uo /i-oe swiny sfeulnoly/:dny wouly papeojumod

.1.1995)

[ 82-£0-920z U0 JrrJe’swnyydsk woly papeojumo( |


https://sjsph.tums.ac.ir/article-1-244-en.html

Downloaded from http://journals.tums.ac.ir/ on Wednesday, July 24, 2013

[ Downloaded from gjsph.tums.ac.ir on 2026-03-28 ]

: (Parasurma A. 1988).

( )

(Census)

(Reliability) (Validity) { )

Test-Retest )

) (%) Spss
( Wilcoxon

(Applied) :

() (Cross-sectional)

(Ranking)


https://sjsph.tums.ac.ir/article-1-244-en.html

/

%

~
T~ R
~ <
° —
~
0]
an
- =
= <
— he /WR.\
~~
-
~
= —
- ~
. -
~— =~
~
- - = ~
—
= N
—~ ~
~
~~
~
= =
—~
(O]
=]
p—
<
>
~
~

€T0Z ‘vZ AInc ‘Aepsaupapn uo /i-oe swiny sfeulnoly/:dny wouly papeojumod

[ 82-€0-920¢ Uo JrJe'swnyydss wouy pepeojumod ]


https://sjsph.tums.ac.ir/article-1-244-en.html

(Milestone)

L

(Status quo)

(b /)

I)

)

O

(TQM

€T0Z ‘vZ AInc ‘Aepsaupapn uo /i-oe swiny sfeulnoly/:dny wouly papeojumod

( Cornerstone )

)

)%

%
/

/
«

%

[ 82-€0-920z uo J1r-Je'swnyydsk woiy pspeojumoq ]


https://sjsph.tums.ac.ir/article-1-244-en.html

( Self-Assessment )

€T0Z ‘vZ AInc ‘Aepsaupapn uo /i-oe swiny sfeulnoly/:dny wouly papeojumod [ 82-£0-920z U0 JrrJe’swnyydsk woly papeojumo( |


https://sjsph.tums.ac.ir/article-1-244-en.html

~~
~ [~ ~ |~ [T [T [T~ |~
" L L e L | | I I I |
—~
N
~ ~ |~ |~ ~ ~ NS NS YN Y~ |~
~ |~ [~ _/
N | T L 1
2
—
S N [ [ P R S R ) N N

€T0Z ‘vZ AInc ‘Aepsaupapn uo /i-oe swiny sfeulnoly/:dny wouly papeojumod [ 82-£0-920z U0 JrrJe’swnyydsk woly papeojumo( |


https://sjsph.tums.ac.ir/article-1-244-en.html

€T0Z ‘2 AInc ‘Aepsaupapn uo /iroe'swiny sfeunoly/:diuy woly papeojumoq [ 82-€0-920z uo J1r-Je'swnyydsk woiy pspeojumoq ]


https://sjsph.tums.ac.ir/article-1-244-en.html

€T0Z ‘2 AInc ‘Aepsaupapn uo /iroe'swiny sfeunoly/:diuy woly papeojumoq [ 82-€0-920z uo J1r-Je'swnyydsk woiy pspeojumoq ]


https://sjsph.tums.ac.ir/article-1-244-en.html

Downloaded from http://journals.tums.ac.ir/ on Wednesday, July 24, 2013

[ Downloaded from gjsph.tums.ac.ir on 2026-03-28 ]

Green, Andrew (1999). An Introduction to
health planning in developing countries,
oxford university press.

Parasurma, A. (1988) Berry, Land
zeithamal, V.A. : SERVQUAL: A multi-
item scale for measuring customer
perception of services”. Stoner, A.F.
James, et al. (1995) Management. Sixth
Edition Prentice Hall Inc.


https://sjsph.tums.ac.ir/article-1-244-en.html

Downloaded from http://journals.tums.ac.ir/ on Wednesday, July 24, 2013

[ Downloaded from gjsph.tums.ac.ir on 2026-03-28 ]

L

The Gap Between Perception

Managers from Evaluation )Hamedan Hospital(and Expectation of

System , 2003
Jaafari — Pooyan , E' . MSPH . Akbari — Haghighi ,F> . Ph.D. Mahmoodi , M °.
Ph.D.

Abstract

Introduction: Evaluation assure success of each project, program, activity etc. and is one
of the most important components of management process. Loss of an effective
evaluation mechanism in a hospital(or each other organization), due to high importance
of this organization, not only increases costs, but also endangers community health.
Therefore, current study tries to assess perception and expectation of Hamedan Hospitals’
managers and deision making board from evaluation system and determine gap between
them.

Method: This study is an applied one and has a cross — sectional appraoch. Its target
group, for each hospital, includes : head, manager, metron, emergency adminisrator,
medical record adminisrator, laboratory adminisrator, radiology adminisrator, pharmacy
adminisrator, evening supervisor, night supervisor. This group was determined through
census (about 200). At last data was collected through a questionaire and analyzed using
Spss program .

Findings:
e The highest score of target group expectation from evaluation indices was related
to “ patient safisfaction” index.
e The highest score of target group perception from evaluation indices was related
to “values and norms” index.

e All of gaps between target group’s perception and expectation from evaluation
indices were significant.

e The highest percentage of gap between target group’s perception and expectation
was related to “staff satisfaction” index and the lowest one ““ values and norms
Index.

Key Word : Gap, Perception, Expectation, Hospital Evaluation System, Hamedan
Hospitals, Managers and Decision Makers
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