S lag Ol gild! 9 Culilung 0uClils dxo
V-V Olbrio (Yoylakc)e 090

3 2bwe)y dow 9 odlgils oy 4 5o ONLS O g Sbb § OIS p Swwilo)
VAN (Olgao!l Oliwl 18 & 4 (Sl >

el gl Olgiol (S ke ol (M bl 5 Ly e Sliions S 50 el i 1S sl S I

Ll sy 5 0l Olgial Olghol (St e sl Sy 0dSCails ¢ elid Sy o5 Fed il ul 5l 100 S (03 yb
m_kheirmand@yahoo.com

Ol lghal Dol S p e oBiils i)l ol ST F>9 5 Cyuxo

Ol et et (S psle ol ¢ gy Sladst 03 S ot )l 1 Sghe dilows

Ol el S0l 87 S p e olilae bl slatl o S )| ol ) 5 il g9 o it )

PP o g s IFAIYIE edl p g sl

o>
kS L) 5 Ol assl ezt 5o 5 plalS 5 5 Adl e b G358 Gl o (s hse Jule il cols) e )
L i pldiyled ol OLS IS (510685 5 Baim g 53 b a3k oo Ol e Coes 53 (5015) 3 e 31 5 Sl Ji5e Slous
Wl o plnil o3l gl Sy b 3 el slabale 5 OS5 stianll ) and Sk
A SN 3 ey 3 e Ol Ol ps Lels sbole e V88 5 Sy 8 YY) slied heo 5 — alais anlllas KL 1,8 Ay,
s hpme Slael e b 10T olss s obl s skl ot Wl IS B U oS wstle Ghses asliin s asls (5505 5050
A e Ll asdlas
S 5 el 4l 0L 3170 ghenls )y o jriew 45 Sl LEENE Labile 5 0S5 cdanls) (Sl s
L ol S Ol o oS Llen g babele 51 5 ol 05 ( Jbo blas b adaly 53 sl o35 Jbo folas 51/ M ezl
ol azils Gl Slale G s Ol s 4 4 55
sgo 5 Bsim Oljpe 3550 55 ool 03V 5l (sianilis; Olse e3lsils Sy b sl 51 dle b 51t C2IS L g 8 womt
Gy Ol iS50 51 5 Labole (18 Slelur 2alS 5 OCE 3y sl (2500 ol g slomal 5 Jbo wtls  pllas 5 otls
Sl s 3deme S wily W6l 4 s

sy da  Lle 3l il Sy (shenls, 1 g kS 0835

%3

400

[ Downloaded from gjsph.tums.ac.ir on 2026-06-12 ]

St (S B3 5 0Kl Ly Sl o il a2l
oY oS 05 1 YU (gl o 1 el ke 5 Sel,lS
wily Jas bl sl LS cols, LS, 6 el

sl
b Obel o Ly S a8 el ol S8 S

)ts <=L>u|4;3j.9 Lgf.}“;‘; —=r 90 Lée.)\.q‘v):i;‘ J}.Zdaw

S o, sl s e Sl as ol

5 0Ll a3l a5 5 slls 5 LaL 0 4 >
Gl K3 g 5l 5 el ge Sl oS L)
GgSS 5 i G 53 U Al e Ol ke s s
S Ll e g Sl Jas Sl anled ol e

il ol Sl s Le S35 L )lS


https://sjsph.tums.ac.ir/article-1-18-fa.html

[ Downloaded from gjsph.tums.ac.ir on 2026-06-12 ]

OLSen 5 6 Kl ylaa/ VY

J)jTr-MJJCb)‘fLEL;—.’.Jk)‘}"J‘fb@ﬁ

.( Center for Health Development 2006

Jja)‘J‘UP)L”wJAwMD};bQW‘QL‘)J
déﬁj}&ﬂﬁ)&e&ub}du)JQUbw
= ) esl gl &;ﬂ CJ_E Ae gazma 95 dilds gla
i ole 55 31 S Sode 3 5ok S 5T Lew, AL oo
@JQLLN‘ﬁLiJJL;LZMJJWJSM)JAV}\
Ministry of Health and)._: Lo jls)s

(Medical Education 2007

S Yo B o Ol gl Comexr S 0581 o
S 5l Sl dlag S e V0T 5 Jleys dlig
V0 (Siy Y04 51 i G b 3l s Sled s
o 3L (Ao 5 ot Sl eehalr gl Vordile
o Syt 4 Sl 5 milg S e 8 ) S
sodlils Sap S LA e ( Sk a oS 550
S i o an S ka0 5 bl G S5k 5o a ll e
LS 1y adlas ool Gis ansls babsls 5 IS5, ol
Center for Health Development.as -
(2006

T g B Y R 2 RULVE 25 B -WEGN-A LR
Ol ks 0550 CJ]” sl 51wl sl ol anal
o Olplns)y 4o Sl Gl (Ll S ) 6ol
Sl odal 54 5

oS3 sl 5 b sls Ol 4 Obleg: B3
3ol L bl Sy Ll s S (o o
sla G35l 5 o sas sl oKl raasins
5 Sl 0dus S inie 3l5)1 3 50 s Sl ls 5 o geat
Cudst il OF Gus 5 2l s s e oley ol
Al e Ol sy 4 Slasy

el o3l s Sl Jlw ¥ s esl gl 0la
REPPEV I v.élﬁf'}_.ﬂj s JL"LA)'T (S5 9dee dluxS

L3S o Sl ab s e panasie Lau g L 5

B OLSE S el s (S s S
R e -2l Lol (s)s0,8 5 Lokl Gl 55 2
(GOS0l pelisls, Sales e 53 ile
s @de 34 ol > 5 izl a5l gaBle
ARt S 5 oo ge 5 03y Suld) e
ol ol S85L0 5 sdae S L 5 Ll
5 Sl ad S se 5o age sl Jalps 5l SO s
5 2S5 Guse e LRl el &S el Lile
oo, Jad Sl s sd e 623 Gl ls, el
PR {IPRCHW - Pyt P N S FON EN PR
g,.pj\_,os«_g@f.:dbh:x&; Ol 1y gl cols,
Iran-Nejad) Ll . » of s sdos 568 5550 i
(Parizi 2008
S s s e Slesle des 4 e i ol
Wt (Sl S 5 e e STy 4 Jid Lol
(Doaee 2008: 55 o gz OF plas 5 sl o L
S A8 Ol Ol daw b gl 2 3 05
Ololins, ol » s slaxl Clie G Cgr o
T TR PRI PN SV ST - K VIR PR Ep
e O Sl eslial e Sl Dsl5 s e
o3l gl labols 5 OCa 5 Olge 4 OUT 355005 Labols
4 e e G B el S e 03 e
S s bbb 5 0e 5 danlsy Ol g LT
Siyy 5 gl pla al ol 5 Ll oo i 51 oS
ook ol I s o B w2 b s el
S s slable 5 0SS shwnls,y " Gas L
Slorl 3l sy day 5 3l gl Sy b 53 S
Al s B b
e O L el il S il bl o
Sxo bz 5 o e Oljle (e 5 Ol g1y 5
Sless St any Slosle VAL Jlu x5 50 056 5o
Sl Sl o 83 5500 LB s S i
Verrr 5 sbaed 5 by, gble sl aled (sl

g.,JB).) b L“.M)A—WQLA.«\))| 6)“>J—3 o —¢ Q&A\J.Lo


https://sjsph.tums.ac.ir/article-1-18-fa.html

[ Downloaded from gjsph.tums.ac.ir on 2026-06-12 ]

W g b 3 oS 0S8 slabebe O 5 e ls,

.MQQUTDJJAAg@wJQJMJbeQ:lJ
e Il s @TL;,\;@”L,&) dgie 4y s s
J)_?-)AWj&lﬁj)\AJCHJCﬁ‘M)J#Q
JHJJ‘)gw‘jé‘:’ﬁ°jJ§j“\iLNWb
53 G 2l Vsl 5 das (55b s b1 5 kS
W}M\JQ}J{QS}S&ML&)&U}\Q@?—

s o e s 0T (5

oS a3 el Gl 5 S O e b
((e}‘j}u&:ﬁUUJ{)J&‘j)b)}A‘f‘)ﬁ»O‘}L}L{
&dlﬁc)_lajsj)|364_o“)|<ﬁft>u| &LAJJA .}a.w_};
S OLSH oIS Gy Cstls (5 ogoe ol gl
ﬁ))‘)(ﬂ\@kﬁf@b&)‘ﬁdGb‘j':.;jo.ﬂ}}‘a'-
Lé';)‘ﬁ@))yj)\bbﬁasjckjbei.:cjhﬂ
5 Labels cosl sl 0S5 ldgad S5 s 35 5 o
Mortazaee)c .l aztls ,, Slays Sleds (¢ aos
(2006
I Cbu‘ ((e.)bjl?'— &JJ]_’ Sl ) CJJA C.A..Lp) Q‘J:.a
(Oled s 4y o md S (leds &l Oy Dde
e}_>=3 cﬁ,.ay\_ﬁ- A_ﬂj‘ )J )\j—"} CJ‘_}_:.@}JJ C)}A.:.«..M_:
)\Aw)fJ)HCb)|WJC.~AJ_>-4_ﬂ)|
(Nosvhy et al. 2008.: §

Gt bl Sl e Lakaly 5o
S & i 05U sl gl K slabile 5 05,
sl 0l

wbcaM;JduQ)_}ﬂ}L}fwMVyb
Shanls) 35 g0 Conds 4 pliws Hsks 4y 5l

S CI  ECJPCIC{ PUICIVE PN WP R0 PRy PR
S el Ol ula, Gl Cel L & dlis
iy bt l ol anlS pa 0BT Jls S e
LSS o b aa Sl eslinad L Ol
wly ot ool (B VY oo 50l o Al Olulins)
S e il O o e

Trb Gile Sl b ol 04 plate o S 4]
Sl 3Lt a5 5 e el W5 (63l (sla
S s é?)‘ fUé-" B s ol den i gl
Ll s b s ailse b a8 cul ol il
Sledst Olghol Ol s 3 6l plnil (sla (5 Sian
sl &l esl gl a5y CJJ; sl Sy s LB
:upgf&ﬁsosgoiﬁlsw\
2 el SLEBl G 1 s LB Sl St e -
Gl a L v.,ﬁb.é
ol Sy gematte a6y, 8 Slaxl e =Y
Aad =
el Ll |y Sleys il 551 e gls cdles ¥
5 Sbas e SN0 s bl 0pSt eSS b
Lol Ll J s cllag 4l 08Y
sloul Lole a5 VN0 5 Sy 6 Y04 gl Jzsl -8
o33 51,3 elaxl il aew i cos 1 OUT 5058
sl
sl 03 gad Joge 1 Olsliw sy 4 (6 s ol -0

Jlis 53 e &l ik g K3 3 oS il
S8 s s m b s ol 0SS Ol
Cdlig v i sl Sl il Sleds <L)
Bt g s Al SO

Sl Sas cpdlae (6 Az Bl e CiS
ol oo Ulg e aS Cul Sloas OB uas
Hosseini and shahzaydy: 3 .. o8x S
(2004


https://sjsph.tums.ac.ir/article-1-18-fa.html

[ Downloaded from gjsph.tums.ac.ir on 2026-06-12 ]

OLen 5 6 K ol Cylaa/  NF

Gime (5| anliin y 1Ml G5 - b Lol s daie o
i il a8 s e Jlpw T4 Juls (o) aL
G305 S5 3 JoaSS L OT obly splilenl Ol 55 6,0
SPSS16.t » 3 W esls 55,5 5 (PilOt) gasys Vs
s S LAl el Ly (5l ansd 53 g0l plonil
Sl oo G b 50T i) 5 e 5 b JAY
sl 0l yasie ot Olalld S b g | e
(Slo sy slaae; po aws Vv s OVl
(Cod st &l O 5 Ol (UGl 5 CMgnd o 1
3 5 e glglesle OB o SLl (655 5 S o
S Lelbs s s s el Y e e
S 250 s oy A5kl o g el o o
bes ot b Sl oS e 3 SV nl el
oml Sela, V) Bl 5Ll b b o5 A
Gblge) VL Ear 5 h s (il 5 clsenlels)
e S s ot e o (BolLs
A g 5 e b o Slal e LS S
sl ety OF s U s s 55 SNl
5 Pl ol s DS 53 0ds S el (gl
by Gl s b b go 4 ates s Sl
05,5 O 3l eslinad b s aslidn o wlyl oy
S e 5 Ol gy S e oSS 1S
3 dy B os S Cews 4 Oleys 5 Sl sls S
S5 o b Ol e v s $o313,5 JoSS 5
Ve oSS Sl Olinab 3l oy 5 48 8 13 )
walii VYA 5 O 5 JolS aeliiis Y 08)aal i
SPSS16.L . a o (5 W osls 35,5 4 s (Lalals
aor s Lok o5 o s dglor (el 5 e ol 3]
Cell) Sl s s Do a s gl Slal 4
Ol pasios arws Vo 3 0f doys 5 bable 5 0S5

RS

ol
Lo 4l aodls Lol g axas 5 s osls 35,5 51

S sl e b s s VY s Olsl 4 a5 L

5O ol & cl O 5 aw Gaiss opl )3
s (6550 CJJ; s kS &S 5 slabile
slable 5 OS5 (Bl s G CseS 5 kS
TP 3 S oS
e el (K55
S g
OB e s cled =
Olbaws 31 8Ly (gla 4 25 Ol s
oY e raastin s Slas oo
Sl Jome 53 Sl (65 e
b ok 5 ol 5 ) S 4 Al
e & Sl Ml ods—
el Jlsl 5 a G el 3 OS5 Sl 5 eslizul
Cads &yl e 5 Olos
213 5=
los Sledst a1 6lsl b dlelas—

&S olelm

2! 99,
5Oy ke Lill) o5 — sabaite aallle S L
sysme el gl Sy b s el 05,2 glalile
5 Sl Dy § S gl (DS e
Sy s Jols glabile 5 0855 51 a5 ¥e Jals
5 Sdy 8 YT sl) el 0355 \WAALL 5 sl 6l
(e 5 1,5 aallle 550 b ool o Lele V88
el sy 7 b ol 5o ol Cospdon 5 SIS
L S tandllan 5,50 Cgmar SS 5 S Aol : |3
S5 aS Ol gl a5 28 olulis)lS 6,
o3l e 5 i e o3l gl by s
5 OE g b (5L pde 5 b plol aaliinn
el L aS asliin ; 000 S3L 5 eSS s abile
oSS A s Sy 5 oy Dy 4 paes
,;“L?Lnue;ud(;ufuz_&.u&u@


https://sjsph.tums.ac.ir/article-1-18-fa.html

[ Downloaded from gjsph.tums.ac.ir on 2026-06-12 ]

WO g b 3 oS 0S8 slabebe O 5 e ls,

—x

Jle b adasly 5508 01y o gl Jdos 51
iy LS Wless bbb 51 5 Lol 0lKa g b
Sl axils Sl mlosl onl slabe (i Ol
e Olye et 5 el 0051 4 5L (6 S st
5 ol 0355 Ge ol Ola &S 315 L GVl (95 505
S Gl 4 O3 (VL o) g sSol pts
Sl o sl ol 51 SUs WUl e (AVAAT)
i s clon s b e O e 03 b il
A S e, S ol Sl e RN Sl
5 So s A8/0) Kol il ol skl Ol
Labele nls,BaY/er Llie s 10Y/EA ol
ol Sl o il 0252 55 Al LS g e
52 OLaglpaVen (VL Bpa OIS 5, 7V0/0) Aik o5 S
(151 azls Ole gi51500 0+ 51 zaSlalels 748/Y0 5 oo
5" ol 0L 5 Labsle gl oy i
Gl o350 "l byl by Sl ghnls p S
S 5lays sdlig 55T s bl st 4l 0e |5
B S o3 Va3 ol 5 e a3
Sl L plale sl 5 aules LI S5 5 2o
e Slelo sluas b 51 Jg (W g )l s
Lale LS wlelas sollsd 5 50,5 SO s ol &1l Cg
oY Sabos 0358 5 S 0 Jn sy plo S8 Slel L
ey LIRS b 5 bl stazls; 5 3
s culs, ks 5 :J\Hpé»li):jw| okal
Ul o35y 0l 10818 Lalibs Sl iy b 5l !
Labole 31700 Slns Lo |S 55 odS 0135 o oS

..Lo\ asﬁ d‘p‘)

S5 Aomd
s Ol3e ol b Sl 3 Lo €51 iy S L
o3l gl ;Liﬁc)_bol_ﬁ)lsd|ﬂ>)_>.-y¢z>’\.:@«_7

bJ)jT ‘_;.’.Lé" )‘J‘}_Q..» &_.’. 9 J_}‘Ju_>- )‘ L_S‘)L’\"’ J’i) wb.}
HGI P W

sasbiion y OVl gy a3 e &S Vgl s
‘J_EJ - ch Sy Aw D C.»;”l_‘.p) wiJL:A wl;;a
IS N PY R PRI P L GO PRe 1
e 4SSl T/ C-"_b S ol as shaxls,
u'i,)—:"’s E) " el “'—i‘)\ QLiA"‘}\ YA\VARY Lg.,\.;@:iu‘;
ajji BYY Rt 03 4 uﬂn JSL..;" BURVAR VAN WT-ROCH -3
ol Jle bl Ladaly 55 s o O S
)\ Lol C.A”Lp) Js BE) J‘jﬁu “ c..:lﬁ BEIE] (C,MVVO/-\Y‘
1OV 5 2l IV Oy Sl Sl b
nY 03 ¢ wpbb
mMS.T Jel bl L 51 oVl Olaa 50 Yd s o
Crb 3oLl lanls; Sl oS ol ol sk
bl O AV anlsy o jmde (ol 1EA/Q0
byl oles " L IXYIV dwnls)y op eSS 5" el
C,-.v'u) Jj).) J‘}w “ Cwl.: BEIE] Sl 03 g " leds
5 =2l 108N Labele Sonl juis lea sl s
Ju‘ obﬁ L;.abl; /Y’Y
Coulong " b flas " 51 IV A ghanls ) o S
CJ_E Sl s culs, IS s il 4.3’&«[.;).)_5
J-;“l_@)u)'/.‘f“‘\ ejj_fjb oo, d:i;l_:ﬂ Sl Hda
(\)‘Jj‘u)k:a—w‘ eJﬁ /ii/~\/
Labele 5 OG5 8l 55 8y odoms QLAY Hls sl
el S es, Sl ablea a5l
GJ)M 9 g:,._:b\i‘)J ‘)(QLA‘); ‘)b_ﬁ Yo ~—O~~)4,a\;,§,w_);7
Coldo 3 YT L azl ol 5 OS5 wlale G g
VeeQun w_' L;;)_:& L(J_..p).) Y‘Y/V)d&_&ﬂ M 9

..a\MSL;O C.».‘.)L.:).) bLA DL QL‘I): )‘jh


https://sjsph.tums.ac.ir/article-1-18-fa.html

QIJ&A}L;JQ&...IQ.:_\M/ \&

e bl 5l 5 e 5l ol 5 Cang e e
AalS .

22 oels sl ess Skl 5 (g pme sl 2ol (s
slanl Cogr 53 ool 5 L) O o Me b
sl Sip m b s el 0LS K s e
o=l e Sulo) Gl w5 S (ol St
Aled s 05 S

O Al s e gl el Blie 55 558 AOE L
2y ol s 13,05 sl Glal (gl 3

SIS sd 9 KU
S pode il g sles 5l S5
‘-;H_n C,_.:.La?- l_s YAAYOY e)Lw.fa “ CJJ; U'~’~‘ oS QL@,w\

B b acals ol sls)b o iy Gl
Jols Mg 5 SUGI Sliy 5 sl o g 3 S
055 Sl 53 (S5 Slpgas 5 bl (s O
23 S alpaS Gl pasels s (g5l 5 505
G s Olge 3530 53 3 Sl 0k ol Colin alaf 5 oy
}‘O&.ZEA_{JLAQ_}‘J]%€LEJC,_>;‘JJ§°}_>L})
SalS 5 5K s Sl G2 Jalse sl 5 LSS
Gsim Oljmn s 51,5 5 Lalile (6 LS Slel
Sl g s3dme S el b T 4 s
5 e SR I Sesp el s g ol s
OS5 o250 Julgs plo ind 5 G5 035 0l
Trr o=l Sl S o8 el Camd e 4 ol JUL
Faizolah Zademus&wfd@pbﬂ}@u

sbadl 5 o e DLadios S 50 ey 5 0Ll v and Azyzpoor 2003; Hossein Nejad 2003;
Hosseini and Shahzaydy 2003; Iran-Nejad
Parizi 2008; Kazemi and Zafar Allahyari

2010; Khosravi and Mossadeghrad 2005;
Sarykhan 2001; Shafiee 1998; Srgzsdost

1999; Tallace 2000; Wallace et al. 2009;

&:}jt_:u) Q‘_}:’,‘)‘—"’ 4,:)5)‘ el eJ\iJ; ;ﬁ}.»n.? oDl
<dl:_w| QLA).) K} C.»_,;:‘../LG_Q 6u 41».& DL bJ‘fb— &:’Jﬁ

[ Downloaded from gjsph.tums.ac.ir on 2026-06-12 ]

Olpds 5 Olgiol (Sijy o e olS2ils il Soslas
05,5 UL 5 pdis (oaliw ol Olulis )8
(S 3 s 10LBT Ol Sl S 0 53 5 S
(oo el il v.;L;— 3 e Jsw (85 S
Gl aiol QLA (sohe e )= Ol
s b b o=l L LSy ol atis

2ol Sl wleses

.(Zolfaghari and Kabiri 1998
P 33 (i Ol L b OY st il 05N
b 53 s DU it 280 [l sl
Ayl s (pliny Gaam 5 osl gl Kas
035 53 elie G I35 (s Ll Ol
Cadss adlaie 55 oS- Lyl L5 g 55 ge 055 4 s L


https://sjsph.tums.ac.ir/article-1-18-fa.html

[ Downloaded from gjsph.tums.ac.ir on 2026-06-12 ]

W g b g3 oS 0S8 slabele O 5 e ls,

WA Jl osl gl Ky 5 sliwsy aa ngj.iscjbs_.il.:&w;tx{\)\ o3l bt OS5 ghan Lo, Sl =Y Jgd

2t A 2D

TN

(ho s pKile) (o 5 Kke)  (Aeoys (Kle)

4/ VAT \Y/PY Sl il 51 gzl
YV/Va YUY go/8Y 2 e O3 s Oliee 3l szl
YV/VA \Y/ 0V £4/4¢ KW PRI
08/ /vy Amvay Sl Sl Ol 5l s
YUre R¥an% /7 st &1, 0s ) ghienls
FY/VY 1o/ o)/ b e Sl a5l sl
TUeA R¥an% YY/or T IV ARUWE 3 PRIy
YY/AA YA/YY LAIVA Lo Olawge 5 Sloys Sledst any Olosla 5l gnls,
AYANY VoA A/ ol e 5l ghanls,
0/ VA Yo/rY o S s ezl
YVv/4- YAV Er/tn oS



https://sjsph.tums.ac.ir/article-1-18-fa.html

[ Downloaded from gjsph.tums.ac.ir on 2026-06-12 ]

oL ngi.“:- Loolaa s YA

ol gl iy 5 pliws) aa) (_g)jASCjbqlbustx_i\jl o3l bt Sy Sen glalile slanls; o SlemY J g

AYAA Sl

2t A 2l

S 3l

(d2 )3 pKils) (d2 )3 pKils) (A5 pKil)

Y/ Y 0/8V OY/¢A Sl il 51 hanls,
YYy/6n YY/A oY/AY PR RS A g
\n7a\% Yo/ £VVY Med 3l ghwnls
07/00 4/vy YY/Ve Cwd Sl 0l 5l glwnls
YE/NY AINVA \ZAK el 151 O 5 gaels
Yo/ Y/ 0)/4) Lo Sl 55,0 5 ghwzls,
¥4/A4 AT gv/V0 030 41 Sl ebl kS 5l (sl
Yo/vyY YY/VY Lo/AN Lo Slawse 5 Sl Sleds any Olojla 5l ganls,
VV/AA YA EA/AY 05 e ) shenls,
YY/ \YvE 08/14 T S sk s anls,
YY/YA WY EA/40 XS oSl

)&L‘M)J daw)) (5)};.5 ijé o> 4:\)‘ QKA )‘ oJ‘yL}- &‘:’ji )&M 6L§L¢L¢j QK.ZJ.: L;J.M‘L.pj—“ d}u\?:

WWAA Jls ol il &,.;ﬁ

(Mjb)dabbu (MJJ)J-EJ;;: (MJJ)‘;}‘J J‘}w
Ll Sep o bl Sap Ll Koy

VY o/ VIV (YAt VAT VY Sl ol 3 o IS (gl canitss W11 s 3 B gl

0/8Y o/vV Y/A YAy YVUAY  \V/YA Cod e 5 503 0 SIS Joma ([S5d (sLid

0/AY A Y/AN /AN WY VO/EA el (dst 1 Joes 53 5L 35 5e Sl g 5 bl

3505 53 e Ll 5s S

0/AY v/ Y/8Y §/v V88 VY/AO Sl s po Condst &E1] s 53 35 50 Lilos CodS
YEAY YUY ANA VY VA v

g



https://sjsph.tums.ac.ir/article-1-18-fa.html

[ Downloaded from gjsph.tums.ac.ir on 2026-06-12 ]

Ao ys

W b s euisT o5 s slable 5 0 5 gdianls,

Gaplo ) (3Ske

. O g;"b‘,) [_JBV-H « 3 g_;*bbu

WML (o3l 5l &Ko 53 5 oliwsy dam) b Calibea slasl 1 anlllae 55 50 (slalale 5 OKE 5, stuazld) 1Yl gl

O S [P

o N bl N

<" o x e

(Slogi 1) 6lidle 352

WAIL"S 25 5 gl sy s b 03 00l 5l oS5y 518 lalele 5 OSCE 3, 5 s 03 guloms 55

ALY

o

\\'



https://sjsph.tums.ac.ir/article-1-18-fa.html

[ Downloaded from gjsph.tums.ac.ir on 2026-06-12 ]

Qb&uﬁ}éﬁ.&...l;g_\.u/ Y.

References

Center for Health Development., 2006.
Rural family physicians and insurance
executive instructions, Ministry of health,
Tehran. Iran, 3

Doaee, H., 2008. Human Resource
Management, in Human Resource
Management, Bayan institute, ed., pp.
232-233

Faizolah Zadeh, S. and Azizpour, R., 2003.
Job satisfaction among nursing staff in
units covered by the Healttetwork
Branch Spring, in the first National
Conference on Hospital Management,
Tehran, Iran

Hossein Nejad, H., 2003. Comparative
study of organizational culture and the
Ministry of Agriculture Jihad Ministry.
MS Thesis, Management University,
School of Humanities

Hosseini, M.A. and Shahzydy, S., 2004.
Effect of continuous quality improvement
in education levels and job satisfaction of
nurses in hospitals. Shohada Taleghani,
Tehran, Iran

Iran-Nejad Parizi, M., 2008. Organization
and management from theory to practice
Central, Bank Publications. Tehran, Iran

Kazemi, M. and Zafar Allahyari, M., 2010.
Defining a knowledge management
conceptual model by using MADM,
Journal of Knowledge Management,
14(6), pp. 872 — 890.

Khosravi, A. and Mossadeghrad, A.M.,
2005. Survey the relationship between
organizational culture and employee job
satisfaction research centers affiliated to
Isfahan University of Medical Sciences
[research project], University of Isfahan
Cardiovascular Research Center

Ministry of Health and medical education.,
2007. Main Report of Family Physician
Program performance in 2006-7. Deputy
of Health, Ministry of Health and Medical
Education. Tehran, Iran.

Mortazaee, Y., 2006. Review of medical
affairs at the Family Physician Program
Available from: http:// www. behbar.
takfab.ir [cited 23 July 2006].

Nosvhy, Y., Rezazadeh, A. and Asgari, H.,
2008. Guiding the enjoyment of family
Physician services for equity in health
development. International seminar equity
in health systems, Isfahan, Iran

Sarykhan, M., 2001. Evaluation of the
office staff's participation and its
relationship with job satisfaction martyr
to civil hospital in Tabriz, Research, the
fifth issue of Hospital Quarterly

Shafiee, M., 1998. Assess the distribution
of job satisfaction of employees with
university hospitals in Isfahan, Research,
Isfahan University of Medical Sciences,
Isfahan, Iran

Srgzsdost, A., 1999. Evaluation of job
satisfaction of physician working in
health centers in Sistan, MS Thesis,
Islamic Azad University of Kerman,
Faculty of Literature and Humanities

Tallaece, M.H., 2000. Beheshti Hospital
nurses' job satisfaction, MS Thesis,
Mazandaran University of Scienaad
Technology

Wallace, J.E., Lemaire, J.B. and Ghali,
W.A., 2009. Physician wellness:a missing
quality indicator,Lancet, 374(9702), pp.
1714-1721

Zolfaghari, B. and Kabiri, B., 1998. The
standard method for determinimgpatient
satisfaction in hospitals,Journal of
Research in Medical Sciences, 1.


https://sjsph.tums.ac.ir/article-1-18-fa.html

[ Downloaded from gjsph.tums.ac.ir on 2026-06-12 ]

Scientific Journal of School of Public Health andtltute of Public Health Research
Vol. 10, No. 2, Summer 2012

Satisfaction of physicians and midwives participating in therural family
physician and insurance scheme with the plan in I sfahan province, 2010

Asgari, H., MSc. Health Management and Economics Research Center, Isfahan University of Medical
Sciences, Isfahan, Iran

Kheirmnd, M., MSc. Department of Sociel Medicine, Faculty of Medicine, Isfahan University of
Medical Sciences, |sfahan, Iran- Corresponding author: m_kheirmand@yahoo.com

Rohani, M., MSc. Department of Health, Isfahan University of Medical Sciences, Isfahan, Iran

Sadoughi, S., BSc. Department of Health Services Management, Mashhad University of Medical

Sciences, Mashhad, Iran
MalekPour, Z., MSc. Student Department of Health Services Management, Kerman University of

M edical Sciences, Kerman, Iran

Received: Feb 22, 2011 Accepted: Dec 16, 2011

ABSTRACT

Background and Aim: Job satisfaction is one of the most important figcto maintenance
of a professional person and the job success,dsitrg the personal efficiency and the quality
of services. On the other hand, it is a tool in lth@ds of managers in order to maintain the
staff in their jobs. The aim of this descriptiveidf was to investigate the satisfaction of
physicians and midwives participating in the fangilysician scheme with the plan.

Materials and Methods: The study population was made up of 221 physicems$ 144
midwifes. The tool was an author made questionra@gréfied by experts as a standard, valid
and reliable scale via content validity measuresémbugh a pilot study.

Results: The average satisfaction of physicians and midwivas 44.34% while the highest
satisfaction was 65% with the location of servieesl the lowest was 30.6% with the
financial issues. In relation to the financial aa physicians were more dissatisfied than
midwives, so satisfactions were increased by theease in the amount of salaries.
Conclusion: Over 4 years of implementation of family physiciplan, the physicians and
midwives satisfaction was shown to be still lowislhecessary to consider re-programming in
the scheme in order to increase the amount of patgnand create more motivational factors
for physicians as well as to reduce working howuns rhidwives and establish appropriate
levels of payments for them.

Key words: Satisfaction, Family physician, Midwives, Ruraslmance
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